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Diversity & inclusion: pasHoobpasune 1 NHKN3UBHOCTb

Diversity, equity and inclusion: pasHoobpa3sune, paBeHCTBO U MHKMO3UBHOCTb

— MOn 1 reHaepHaa OEHTUYHOCTD,
— CeKcyarbHas opuveHTauus,

— 9THMYECKOE NPOUCXOXOEHNE NN HAUMOHANbHOCTD,

— MHBaNWAHOCTb UK XpoHN4Yeckoe 3aboneBaHue,

— CeEMEeNHOoE NMOoNoXeHne nnm cemenHble obasaTenbCTBa,
— counarbHoe NponcxoXaeHne nnn couunarnbHbIv CTaTyc,
— penurnsa nnm yoexxaeHus,

— BO3pacT,

— BHELLHOCTb
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Diverse RUB: pasHoobpa3ue B Pypckom yHuBepcurtere

37 %

yyaLLmxca nponcxoaaT
N3 ceMen MUrpaHToB
(xoT4 Obl OANH 13
poauTenen poauscs
He B [epmaHun)

80 %

yqyalwunxcda nMerT

rpakgaHcTeo ['epmaHun.

Bcero B yHuBepcutete
oby4atoTcsa rpaxaaHe
90 pasnn4HbIX CTpaH.

52 %

yyaimxcs — first
generation students

12 %

yqalwmxcs ykasanu
CBOEN penurnen
ncnam

21 %

HEMELKUN —
HEe PpOAHOWN A3bIK

8,5 %

y4yallmxcst OTHOCAT cebd
K 6egHenLeMy Croko
HaceneHua 'epmaHum

80 %

yyalumxca ykasanu, 4To
reTepoceKkcyarnbHbil.
OcTarnbHble:
romMmoceKkcyarnbHbl,
BbucekcyarnbHbl,
acekcyarnbHbl 1 ap.

13 %

C HapyLUEeHNAMM 300POBbS,
KOTOpbl€ 3aTPYAHSOT y4eby
(4yTb GonbLUE NOMOBUHbBI U3
HUX — C NCUXNYECKUMU
HapyLUEeHUSMI)

WccneposaHue Quelle: Prof. Dr. Hans Alves, Associate Professor of Social Cognition, RUB:
https://news.rub.de/sites/default/files/diskriminierungserfahrungen_unter_studierenden.pdf
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https://news.rub.de/sites/default/files/diskriminierungserfahrungen_unter_studierenden.pdf

Diverse RUB: pa3HooOpa3ue B PypCcKOM yHUBepcuTteTe

14 % y4yawmxca,

15 % Bcex Kaxpas pecsitas NPOVUCXOAALLNX U3
yYaLlnXca roBOpPAT, CTYAEHTKa beaHbIX ceEMEN, roOBOPAT,
YTO CTallKMBasnmchb C nogBepranach YTO CTaNKMBanuchb B
OANCKPUMUHALWEN B CEeKCyanuanpoBaHHOMY ANCKpUMUHaLmen no

CBOO CTOPOHY HacuUnuo 3STON NpuynHe
14 % y4awiunxcs- .
. MYCYrbMaH/oK 50 % yuaLLMXCSi C 9 % yqaumxes,
8 % POXXAEHHbIX HE
e el HapyLweHnamu OJA u
romMmocekcyarbHbIX B [epmaHun,
LEEpbl el 12 % yyalumxcs C
yHathxca MCUXNYECKMMN HapYLLEHNSMMU baasnialios
ONCKPUMUHAL MK
nogBepranvcb noaBepranuce P
OVCKPUMUHALNK ANCKPUMUHALINM

Nceneposanune Quelle: Prof. Dr. Hans Alves, Associate Professor of Social Cognition, RUB:
https://news.rub.de/sites/default/files/diskriminierungserfahrungen unter studierenden.pdf
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Diversity, equity and inclusion: pasHooOpa3une, paBeHCTBO U MHKNIO3UBHOCTb

3anpoc cBepxy.

- «pabouyee pasHoobOpa3une» (job-related diversity): onbIT paboTbl B pasHbiX PYHKUNAX, MHOYCTPUSIX,
CcTpaHax, pasHoe obpasoBaHue, 3HaHUS N CNOCOO MbILLIEHNSA, pa3HbIX OMNbIT pearnpoBaHus B
KPU3NCHbIX CUTYaLMNAX

- pasnunyHbIN couuanbHbIN KanuTan — MHOroobpasue HakoMnmeHHbIX coLuuarbHbIX CBA3EN

- 3P EKTMBHOCTL: NOAN C pa3HbiM 63KrpayHOOM —> pasHbiv noaxod K npobnemam, pasHoobpasHble
peLleHns, bonblunn Habop ansTepHaTUB

3anpoc CHU3Y:
- 3anpoc oT noTpebuTtens, 3puTens, Yyntatend

(') nokanbHble ycnosus
() opnanyeckme acnekTol
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Diversity, equity and inclusion: pasHooOpa3une, paBeHCTBO U MHKNIO3UBHOCTb

netwerk  WOMEN TECH MUNICH “BiRLS
CONNECT ONLINE 2021
JUNE 10 VIRTUAL

We're building a world
where all women can
thrive in tech.

1 ™ Y

CONNECT. GROW. LEAD.

womentech

GLOBAL CONFERENCE 2021

Google’s Women Techmakers program provides visibility, community,
and resources for women in technology.

This event is part of the WomenTech Global Conference 2021 local series.
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https://www.mb.rub.de/die-fakultaet-fuer-maschinenbau-beim-girls-day-2023/
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Diversity, equity and inclusion: pasHoobpasue, paBeHCTBO N UHKIMO3UBHOCTb

- } Raa? Women. Rea? baau‘c\a Dove

We do real care so you can do real beauty

AN

(] withered?
[J wonderful?

¥ [grey?
[] gorgeous?

campaignforrealbsautyca <@ | Dove

campaignforrealbeautycouk | Dove

(] fat?
] fit?

[ flawed?
[ flawless?

|
campaignforrealbeautycouk ¥ '/)(M’}. g campaignforrealbeautycouk I | Dave
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Diversity, equity and inclusion: pasHooOpa3une, paBeHCTBO U MHKNIO3UBHOCTb

ASHLEY
GRAHAM

Oprah

WE ASKED, AKING
MICHELLE
SHE ANSWERED OBAMA ~

SHONDA |
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REP. LAURE
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Issue 7

RUHR B
UNIVERSITAT
BOCHUM



Diversity, equity and inclusion: pasHoo6pa3ue, paBeHCTBO U UHKNO3UBHOCTb

Oliviero Toscani ans Benetton

UNITED COLORS
OF BENETTON.
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UNITED COLORS
OF BENETTON.
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UNITED COLORS

OF BENETTON

Quellen: https://www.spiegel.de/fotostrecke/benetton-schockwerbung-fotograf-oliviero-toscani-fotostrecke-127838.html

https://mam-e.it/oliviero-toscani-professione-fotografo-celebra-i-suoi-80-anni/
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Diversity, equity and inclusion: pa3Hoo6pa3ue, paBeHCTBO U UHKIIO3UBHOCTb

Oliviero Toscani ans Benetton
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UNITED COLORS
OF BENETTON.

Quellen: https://www.spiegel.de/fotostrecke/benetton-schockwerbung-fotograf-
oliviero-toscani-fotostrecke-127838.html
https://mam-e.it/oliviero-toscani-professione-fotografo-celebra-i-suoi-80-anni/
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In-content diversity Creative diversity

Audience directly interacts with content J [ Contributors and creators of the content 1
Filmand TV
Characters, actors, portrayals Editors, writers, directors, producers, production
Gaming

Game developers, creators

News media and publishing

Editors, authors, joumnalists, picture editors,
broadcast editors

Sport and sport media

Coaches, general managers, sport media edrtors

Advertising

Creative agencies, brands, media buyers, local

marketing teams

Nctounuk: Reflecting Society: The State of Diverse Representation in Media and

Entertainment, 2021, ctp. 5 (nepesog — [.X.)




Diversity, equity and inclusion: pasHooOpa3une, paBeHCTBO U MHKNIO3UBHOCTb

BBC (BenukobputaHus)

Key findings

Staff say they are proud of the BBC values and are
committed to public service. However, a lack of
inclusivity featured as a theme throughout.

B|BIC|

Diversity
2021-2023

Inclusion Plan

It was strongly felt that the BBC does not have a culture
of actively listening, or giving quality feedback, which
impedes its ability to really understand and learn.

The culture of the BBC was described as resistant to
deep-rooted change.

It was widely felt that leadership styles vary significantly
across the BBC, and there is an inconsistent approach to
inclusion and people management.

There was a sense that the decision-making needs to be
more transparent, and that there should be a higher level
of scrutiny and accountability.

There was a significant lack of trust in recruitment
processes.

There was the sense that training had not been effective
in changing attitudes and behaviours and more work on
inclusive behaviours is needed.

Where staff networks were used to help understand and
guide policy and initiate development, they were highly
valued. They had also been invaluable as safe spaces
within which to discuss and debate areas of editorial
judgement. However some felt there was a lack of clarity
about the purpose and role of networks and the extent to
which they should be tasked with leading the D&I agenda.

Gender 50%

We remain committed to achieving
gender balance at all levels of

our workforce. This includes
representation of men and women,
and we are currently in the process
of running a staff diversity census
which will for the first time capture
non-binary or non-conforming
identities.

LGBTQ+

ONS estimates the UK population
is 2.6% LGBTQ+. At the BBC
8.9% of our staff have told us
they are LGBTQ+ and many still
prefer not to say. LGBTQ+
representation at the BBC is
strong, but we know from staff
surveys that many of our LGBTQ+
staff still aren’t open about their
LGBTQ+ identity at work. We
commit to increasing the number
of LGBTQ+ staff who are open
about their LGBTQ+ identity in
the workplace to at least 50%.

48

Ethnicity 20%

Our 20% target for the
representation of Black, Asian and
minority ethnic staff and leaders
takes account of the fact that our
major hubs are located in the UK’s
most diverse cities. Our city hubs
should make a larger contribution
to this target, while regional offices
should reflect the locations they
serve.

=
A

Socio-economic Diversity

This is a relatively new area of best
practice and we currently only have
58% of staff who have declared
their socio-economic background.
Through our 2021 census we want
to boost declarations to 80% and
use that data to set a meaningful
target, to be announced in July
2021.

@)

Q

Disability 12%

In consultation with disabled
staff in 2018 we set a goal of
12% to reach by 2022. This is
now our public commitment
and we pledge to review
progress and incrementally
increase the target until we
better reflect the disabled
population of the UK.

McToyHuk: https://www.bbc.co.uk/diversity/plan/
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Diversity, equity and inclusion: pasHoobpasue, paBeHCTBO N UHKIMO3UBHOCTb
Neue deutsche Medienmacher*innen (l'epmaHus)
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‘Wie deutsche
Medien

mehr Vielfalt
schaffen

Wir sind die Neuen deutschen Medienmacher*innen. Ein
bundesweites Netzwerk von Journalist:innen mit und
ohne internationale Geschichte. Wir setzen uns fiir gute

Berichterstattung und fir vielfaltiges Medienpersonal
ein: Vor und hinter den Kameras und Mikrofonen. An
den Redaktionstischen. Und auch in den
Planungsstaben, Fiihrungsetagen und Aufsichtsgremien.

Mediendiversitat

Diversitat im Medienhaus

Handbuch fiir professionellen Journalismus
im Einwanderungsland

Wir sind Organisationen und Kapitel:
Wie Diversitat und Diskriminierung gemessen Initiativen, die sich gemeinsam fur

wird mehr Diversitat in den Medien Professionelle Medien sind vielfaltig
einsetzen - in all ihren Facetten. Wir
Marum Divorsitat Chefiinnensachio st bieten Wissen und Tools fir alle, die Berichten fiir die ganze Gesellschaft

mehr Vielfalt schaffen wollen.
Diversitygerechtes Recruiting

Diversitat im Medienhaus

neuemedienmacher.de Inklusive Redaktionskultur

Vielfalt in Rundfunkraten

Diversity umsetzen und evaluieren

. RUHR
WcTounukm: https://neuemedienmacher.de/ UthIIVERSITI'-iT R U B
https://mediendiversitaet.de/ BOCHUM
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Diversity, equity and inclusion: pa3zHoobpa3une, paBeHCTBO U MHKITHO3UBHOCTb
OnnanH-unsgaHunsa (Poccus)

TAKME ﬂEﬂA OHac Bupeo MUcropun [lomoraem  Aduwa [laptHepam  Buieaxaem Q
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CNYYAM MOHONOTM OBBLACHEHMS OBbSCHEHMS

«l Toxe u3 bpsaHcka, Tonbko Maxunynsuum u «Tbl XXxe cTapopopaawas».

Yy MeHs pyXbs He 6b10» obecueHusaHue. MNouemy Yr1o nepexusaior

Hauwy astopky Takio LiseTkosy Tpasmnu nonynsapHoOCTbL Ncuxosnora 6epeMeHHble XEeHLLUHbI,

B LIKONE, BO ABOPE U B NIETHEM Narepe. He Bcerga robopur o ero KOTOPbIX OoCyXAadlT u3-3a
OHa Hanucana o ToMm, Yero eu 3To KOMMNEeTeHTHOCTU BO3pacrta

CTOMNO — U B AETCTBE, W BO B3POCION Ero cosets moryT 6biTe GecrnonesHbimm DTOT TEPMUH HE TONBKO OBMAHBIN, HO U
MY MAU OMACHLIMM ycTapeBLUMit
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Diversity, equity and inclusion: pa3zHoobpa3une, paBeHCTBO U MHKITHO3UBHOCTb
OnnanH-unsgaHunsa (Poccus)

TAKME HEHA OHac Bupeo MUcropun [lomoraem  Aduwa [laptHepam  Buieaxaem Q
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XYPHAN ®OHA COBbbITUSA

TAKUE [IENTA

O, xo4y nomoub

Jo

Kareropuu Temsl XaHpei MOMOTAEM

CNYHYAU MOHOJNOIN

«% Toxe us b Beznomuuie Jiogu € uHBGQRMAHOCTLIO Moxuneie
Y MEHS$ PYXb!
Hawy asTopky Ta Bonowtepel Manoumyupme MomoLup XUBOTHBIM

B LLKONE, BO ABOPE
OHa Hanucana o T

CTEHHE— i e Hetu MepuuuHckas nomoLb lNMcuxonoruyeckas nomoLs
KU3HU
Hetu-cupotsl MurpaHTsl CoumanbHas NoMolLb
KeHuwpiHel O6pa3osanue XpoHuueckue u Henaneyumsle sabonesaHus
XKeptebl HacKHnus Owkonorus Skonorus
3asucumbie Moanepxka HKO IOpuanueckas nomoLs

H O BO CT M BCE HOBOCTH



Diversity, equity and inclusion: pa3zHoobpa3une, paBeHCTBO U MHKITHO3UBHOCTb
OnnanH-unsgaHunsa (Poccus)
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Diversity, equity and inclusion: pasHoobpasue, paBeHCTBO N UHKIMO3UBHOCTb
Peknama (Poccus): Batcknn keac, 2021

@ kvasno & - Folgen

kvasno # Bearbeitet « 62 Wo.
"MaHayanbHO A NOHWMan, YTo eay B
cTpaHy, nobeausiuyto 8o Bropoi
MwupoBoii BoiHe 1 xOTen y3Hatb
nobosblue o Heil. Ho 51 6bin B LWoOKe, uTO

@ kvasno & + Follow
-

gabriellacostad74 Wasasa s

-

2w 7likes Reply

Ntoan cnocobHbI Tak NIErko YHU3UTb
YenoBeKa TO/LKO 3a TO, YTO OH «APYrom».
Mhe 6b110 AVKO, KOTAa MPOXOXUE ThiKanu
B MeH# nanblem Ha yauue..."- CyntaH
Anu-Abakap, Adpuka, CyaaH.

Ms! noobuwanvcs ¢ pebsatamu, KOTopble
nepeexanv B KUpoe 1z pazHbIx CTpaH 1
Y3HaNM, KaKoBO UM XMBETCA B
NPOBUHLIMAILHOM FOpOZE.

Wx nctopum n HeaaeHUiA BYIMHT B HaLLvX
coLceTax BAOXHOBUAW Ha GpOTOMPOEKT.
Bcem HepaBHOAYLIHBIM Npeanaraem
NO3HaKOMUTLCA C MaTepPUaNoM Ha Hallem

@ vladislav_verjici Hukoraa B XXusuu
6onblue He Kynnio 3ToT KBac!
Panblie 6pan B MarHuTe. Beex
6NU3KKUX yXe otrosopun!

19 likes Reply

vyacheslav_veryaskin g 88 8's
aaanaaass

5 likes Reply

e kliukvin914 s aaas

2 likes Reply

@OV
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0@ Gefallt 8.320 Mal
14, September 2021
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Liked by ya_lizzza and others

@ Add a comment..
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Diversity, equity and inclusion: pasHoobpasue, paBeHCTBO N UHKIMO3UBHOCTb
Peknama (Poccus): Batcknn keac, 2021

@ kvasno & - Folgen 2 }
e~

-
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e d : @ kvasno & - Folgen
o

kvasno # Bearbeitet = 62 Wo.
"MaHayanbHO A NOHWMan, YTo eay B
cTpaHy, nobeausiuyto 8o Bropoi
MwupoBoii BoiHe 1 xOTen y3Hatb
nobosblue o Heil. Ho 5 6bin B Wwoke, uto
NHOAMN CMOCOBHbBI Tak NIerko YHU3UTbL
YenoBeka TO/LKO 3a TO, YTO OH «APYrow».
MHe 6b110 AVKO, KOTAa NPOXOXUE ThiKau
B MeH# nanblem Ha yauue..."- CyntaH
Anu-Abakap, Adpuka, CyaaH.

kvasno & 113 Wo.
Yro oTmyaeT cmMenoro Yenoeeka ot
Tpyca?

BoaMoXKHO, BbI ke C/iblLany, Y4to
ocHoBaTenb «My>XcKoro rocyaapcrea»
Bnaavcnag MNo3aHAKOB OTKasblBaeTCA
oTBeyaTb Ha uck Hukeropoackoi
npokypatypbl. OH yTBepXaaeT, uTo
6oblue He MMeeT OTHOLIEHUS K
OCHOBaHHOW UM opraHusauun. Jlnaep
ZBUXEHWA, 3@ KOTOPbIM C/IENO CAeAyoT
TONMbI 30MOBUPOBAHHBIX IFOAEN, ceiuac
CNOKOIHO XuBeT Ha CeepHom Kvnpe u
He cobupaeTcs B banxkaliwee epems
BO3BpaLLATbCA Ha POAVHY.

Ms! noobuwanvcs ¢ pebsatamu, KOTopble
nepeexanv B KUpoe 1z pazHbIx CTpaH 1
Y3HaNM, KaKoBO UM XMBETCA B
MPOBUHLIMANLHOM FOpOZe.

Wx nctopum n HeaaeHUiA BYIMHT B HaLLvX
coLceTax BAOXHOBUAW Ha GpOTOMPOEKT.
Bcem HepaBHOAYLIHBIM Npeanaraem
NO3HaKOMUTLCA C MaTepPUaNoM Ha Hallem

Qv W
O® Geflit 8.320 Mal
14, September 2021
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lMpwu 3ToM, aeaTenbHocTL MNo3aHAKOBa
HarpaefeHa Ha TPaB/to NOAEN,
npoxveatolmx B Poccun. Arpeccum

- O QY W

&5 Gefallt 8.390 Mal
12. Oktober 2021
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Diversity, equity and inclusion: pasHoobpasue, paBeHCTBO N UHKIMO3UBHOCTb
Peknama (Poccus): Bkycsunn, 2021

Mepebiwt BxkycBunn
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vkusvill_ru @

vkusvill_ru @ Cemps — He CTOALKO
POACTEO NO KPOBW WAK WT3MN B
nacnopre, Cemen 310 mobawme Hac
M0An, Te, KTO BCeraa MoryT
NOAZEPX3TE ¥ NPUKPETE, floax, ©
KOTOPRIMI Ml BMECTE wa#M NO
wusHl. U mobbie U3MEHEHNA B MX
CyAs0e HANDAMYIO 33TPArMBaKOT HaC
JOMAWHKME NUTOMUB! — 3T0 BE46

TOXE YacTb CEMbMN

IHAKOMBTECE. 3TO CEMEM NOKYNATENSA
BrycBuana, onv pasusie, Mo Bee
OAMHAKOBO OuaposatencHsie. Mel

VIX O XXM3IHEHHbBIX NPpasnnax

eae. Yaaite naw
PENOPTAX MO CCBIAKE B Wanke
npoduAn
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vkusvill_ru @ Ha atom mecTe Gbina crarths,
KoTopas 60nbHO 3apaena YyBcTBa 60nbLOro
Yucna Kak Hawux nokynarenen, Tak n
COTPYAHUKOB.

Mbl coXaneem, 4YTo Tak NONYYUNOCh, U
cymTaem aty nybnukauuio ceoen owmnbkon,
CTaslWweun nNposBneHmnem
HenpodeccrnoHannimMma oTaesnbHbIX
COTPYAHUKOB.

Llenb Halle KoMNaHum — NaTb BO3MOXHOCTb
HaLUUM NoKynaTensaMm exenHeBHo Noiyyarb
CBEXWe N BKYCHbIe NPOAYKTbI, @ He
ny6nnkKoBaTb CTaTby, KOTOPbIE ABNAIOTCSA
OTPaXeHueM Kakmnx-nmbo NonnuTUYecKmnx nnm
coumnanbHbix B3rnanos. Hukomm o6pasom Mol
He XOTenu cTaTb UCTOMHUKOM pasaopa u
HEHaBUCTM.

NMPUHOCUM CBOM UCKPEHHUE U3BUHEHUSA
nokynaTtensiMm 1 CoOTpyaHUKaM.
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OuyapoBaTe/sibHas NPOKypop
BO3rnaBuna aymy
AnmMuTtpoBrpaga

CerogHss  yTpOM  COCTOs/IoCb  MepBoe
3acepaHue ropaymbl  AUMUTpoOBrpaga B
HOBOM co3biBe. [enyTaTbl 60/1bLMHCTBOM

https://73online.ru/r/ocharovatelnaya prokur
or vozglavila dumu dimitrovgrada-125760

32-neTHAA ONIOHAUHKA
cTtana u.o. rnasbl
XapbkoBckoun OrA

KoppecnoHgeHT.net, 30 asrycra 2016, 04:01

- 96 (@ 45288

Mpe3upgeHT MNetp MNopoweHko nognucan
COOTBETCTBYHLIMNA yKa3s.

https://korrespondent.net/ukraine/3738089-32-

letniaia-blondynka-stala-yo-hlavy-kharkovskoi-oha

O6wectBo 20.04.2018

CuMnaTu4yHas xpynkasa 26-ner-
HAA GnoHAMHKA cTana Yyure-
nem roga JloHa

CeropgHs, 20 anpens, nogsenu utorn ¢pu-
Hana obnacrtHoro KoHKypca "Yuurtenb roga
HOoHa".

Mobena poctanack xpynkon n o4aposa-
TenbHon 26-netHen [Japbe Porosoi. OHa
aBnsetca yymtenem ¢pmsnkm B wkone N249
PoctoBa. 3amecTtutenb MMHuCTpa obuiero u

https://bloknot-rostov.ru/news/simpatichnaya-
khrupkaya-26-letnyaya-blondinka-stal-963832
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Addressing
culture as a global
public good

Considering Diversify. Across

Audiences, Content,'.cn_d.' 2

Producers

Fifth Edition

Premier Reference Source

Gender and Diversity
Representation in
Mass Media

MEDIEN — WISSEN - BILDUNG

Katharina Holzmann, Theo Hug, Giinther Pallaver (Hg.)

Das Ende der Vielfalt?
Zur Diversitat der Medien

3
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P
FETTEn LT ABCDEF
ghijElmRO PO R
stuvwxyze1010101

versity-Guide

Nie deutsche
‘mehr Vielfalt
schaffen

Handbuch fiir professionelien Journalismus
Im Einwanderungsiand

neuemedienmacher.de

Mapus bobwinésa

Mbl TAK
[OBOPUM
_CAOBa—

N KakK MX
n3bexaTtb @

NPOEKT nopraaa TAKME HE”A

logie als Praxis | Anthropology as Practice

Miriam Grabenheinrich

Umgang mit kultureller Diversitat
in der journalistischen Praxis

und Konsequenzen fiir die

Aus- und Fortbildung

@ Springer VS
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